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Brothers and Sisters of Local 880: 
YouH notice I started &m message by o>ngratxiattfig^.3trasyoir5ivport(rf 
our administration that brought about the first on-time ccmbad in dose to thirty years. 
TWs new Progressive Team of dedcafed Union c *k^h^brougWab(H i t^e^ )^ fo r 
the men and women of our tebor force. 
Our negotiating leant entered into contract talks united and committed to bringing 
you the b e * possftte agreement Our Supervisor Rich Guardino should also be 
congrattfeted for magtmtg our commftmertt lo teadiaiga^^eerrai tandmaldr^ 
it possible. 
Tfce dd school attitude of making tiie menders « ^ f t r a po^rfetesse-de^ is out 
the window! We am now commBied t0keepthe*Respetf*wehaveearr^.Wev# 
continue to feeep an open dialogue with the Town ^ r ^ s b ^ ^ by nKp^tttg ftecpiem 
labor-managen^tdisc^sbn^toresdveoiirtssi^s. 
Please retain t fe booklet as it is your work bible and you should refer to ft 
whenever yew have any question about your 0tftei^nlsimderthfea^eaiHtt.A$ 
always you may afeo eai our office about anything you do not understand in this 
agreement I am currently working on having the contract p l a t e n our web-site: 
www,tem^^fec^^>org 
Once again, I want to thank you and our Supervisor Rich Guartfino for making tWs 
agreementpossfcieaidfcrthemutualrespectwehaveadHeved^ \* „ 
s <ftH Flanagan 
Richard V, Guardino, JR. 
Supervisor 
Raymond F. Mineo 
Chief of Staff 
OFFICE OF THE SUPERVISOR 
TOWN OF HEMPSTEAD 
ONE WASHINGTON STREET. HEMPSTEAD, NY. 11550*4923 
(SIS) 489-5000 
Dear Fellow Employee, 
I am pleased that my administration and 
the Town erf Hempstead Civil Service 
Employees Association have agreed to a 
contract well in advance of the expiration 
of tine existing contract. I believe that this 
milestone in town labor negotiation is a 
direct result of the strong, supportive rela-
tionship that exists between this adminis-
tration and the town CSEA. 
As I have often said, our town employees comprise the best 
workers in the nation. I believe this document recognizes the out-
standing contributions made by our employees to the quality of 
life we enjoy as residents of America's largest town. 
I know that, together, we will continue to serve the residents 
of Hempstead Town in the finest tradition of public service. 
Courteous, responsive and responsible government has been 
synonymous with the Town of Hempstead, and I am pioud and 
grateful to our employees for building ami maintaining this reputation. 
Sineeieiy, 
V. GUARDINO, JR. 
Supervisor 
THIS AGREEMENT entered into the 14th day of November, 2000, by and 
between the TOWN OF HEMPSTEAD, a public Employer having its principal 
office at Hempstead Town Hall, One Washington Street, Hempstead, New York, 
11550, hereinafter referred to as the "Employer;' and the CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC., Local l(X)0,AFSCME,AFL-aO, the recog-
nized Union, 143 Washington Street, Albany, NY 12224, by Hempstead Local 880. 
W I T N E S S E T H : 
WHEREAS, it is the intent and purpose of the parties to this agreement to promote 
and continue the harmonious relationship existing between the CSEA, the 
Employer and its employees, and to provide procedures for the prompt, peaceful 
and equitable resolution of differences which may arise from time to time between 
the Employer and its employees and the Employer and the CSEA, so that there 
will be no interruption of services to the residents of the Town of Hempstead; and 
WHEREAS, the CSEA has previously been recognized as the sole and exclusive 
negotiating agent fear the employees of the Employer other than elected officials; 
NOW, THEREFORE, it is agreed as follows: 
1. RECOGNITION. The Employer recognizes the CSEA, Local 1000, 
AFSCME* AFL-CIO, as the sole and exclusive negotiating agent for the 
employees of the Employer, except elected officials, those designated by the 
Town as its Negotiating Team Members, Members of Boards and Commissions, 
and Secretary to Town P.E.R.B., for the term of this agreement, January 1,2001 
through and including December 31,2004. 
2. STATUS. The CSEA shall have unchallenged representation status until 
seven (7) months prior to the expiration of this agreement 
3. AGENCY SHOP FEE. The CSEA shall have the following security: 
(a) Every employee who is a member of the CSEA on January 1,2000 
shall remain a member in good standing of the CSEA for the term of this 
agreement or pay the CSEA service fee as hereinafter set forth. 
(b) Every employee hired during the term of this agreement shall, no later 
than the first pay day after the date of such hiring, either 
(1) Become a member of the CSEA and remain a member in good 
standing for the term of the agreement; or 
(2) Pay the CSEA service fee hereinafter set forth. 
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(c) The CSEA service fee referred to herein is a fee equal to the bi-weekly 
dues of the CSEA, to be paid to the CSEA by employees who do not become mem-
bers of the CSEA. Such amount shall be deducted from the employee's bi-weekly 
paycheck and shall be paid directly to the CSEA on each bi-weekly pay day. 
4. PAYROLL DEDUCTIONS (DUES). The Employer agrees to deduct from 
die wages of such employee on each pay day l/26th of the annual dues prescribed 
by the Union and to forward the full amount of such deductions to the Civil 
Service Employees Association, Inc., 143 Washington Avenue, Albany, MY. 
OTHER DEDUCTIONS. Upon presentation of an authorization in writ-
ing and signed by an employee, and in form satisfactory to the Employer, the 
Employer agrees to deduct from the wages of such employee on each payday (or 
less often if so specified in such authorization), amounts for CSEA insurance 
programs, CSEA legal assistance plan, CSEA tax shelter annuity plan, credit 
union and any other authorized deductions which are presently in effect 
5. WAGES 
(a) Effective January 1,2001, the 2000 Salary Schedules B and C shall be 
increased four percent (4%), and all employees who were employed on 
such Schedules during 2000 and are still on the Town payroll as of 
January 1,2001, shall be paid accordingly. 
(b) Effective Januaiy 1,2002, the 2001 Salary Schedules Band C shall be 
increased four percent (4%), and all employees on the Schedules shall be 
paid accordingly. 
(c) Effective January 1,2003, the 2002 Salary Schedules B and C shall 
be increased four and one-quarter percent (4 1/4%) and all employees on 
the Schedules shall be paid accordingly. 
(d) Effective January 1, 2004, the 2003 Salary Schedule B and C shall 
be increased four and one-half percent (4 1/2%), and all employees on 
the Schedules shall be paid accordingly. 
(e) All new employees shall remain in the Start Step for one year. 
(1) All ungraded full-time employees except those listed in Schedule A 
shall receive the following wage increases as follows: 
4.00% wage increase on January 1,2001 
4.00% wage increase on January 1,2002 
4.25% wage increase on Januaiy 1,2003 
4.50% wage increase on January 1,2004 
(g) Part-time and seasonal employees shall not receive less than the 
lawful minimum hourly salary. 
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6. GRADED SALARY PLAN. 
(a) Effective January 1,2001-2004, the graded salary plans applicable 
solely to employees in the service of the Employer on December 31,1974 
shall be as shown in Salary Schedule B attached. 
(b) Effective January 1,2001-2004, the graded salary plans applicable to 
employees hired on or after January 1,1975 shall be as shown in Salary 
Schedule C attached. 
7. LONGEVITY INCREMENTS. 
(a) (1) Pursuant to the graded salary plan set forth in Salary Schedule B 
annexed, each employee in the service of the Employer on December 31, 
1974 shall receive the incre-ments to which he is entitled by reason of the 
number of years of service in die grade to which he is assigned. 
(2) Pursuant to the graded salary plan set forth in Salary Schedule C 
annexed, each employee hired on or after January 1,1975 shall receive the 
increment to which he is entitled by reason of the number of years of serv 
ice in the grade to which he is assigned. 
(b) Ten (10) years longevity. Effective January 1,2001, each employee 
who has completed ten (10) years of employ-ment with the Employer shall 
receive a longevity increment of Two Hundred Fifty Dollars ($250). 
Effective January 1, 2003, such 10-year longevity increment shall be 
increased to $275. Effective January 1,2004, such 10-year longevity 
increment shall be increased to $300. 
(e) Fifteen (15) years longevity. Effective January 1,2001, each employee 
who has completed fifteen (15) years of employment with the Employer shall 
receive an additional longevity increment of Three Hundred Rfty Dollars 
($350), for a total of $600. Effective January 1,2003, such 15-year longevity 
increment shall be increased to $400, for a total of $675. Effective January 1, 
2004, such 15-year longevity increment shall be increased to $450, for a 
total of $750. 
(d) Twenty (20) years longevity. Effective January 1,2001, each employee 
who has completed twenty (20) years of employment with the Employer shall 
receive an additional longevity increment of Rve Hundred Rfty Dollars ($550), 
far a total of $1,150. Effective January 1,2003, such 20- year longevity incre-
ment shall be increased to $625, for a total of $1,300. Bfective January 1,2004, 
such 20-year longevity increment shallbe increasedto$700,foratoial of $1,450. 
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PAYMENTS: 
(a) Payments for 15 and 20 year longevity increments shall be computed 
and paid by August 1 of the calendar year for those whose anniversary 
falls between January 1 and June 30 of the current calendar year. 
Payments for 15 and 20 year longevity increments shall be computed and 
paid by January 1 of the next succeeding calendar year for those employees 
whose anniversary falls between July 1 and December 31 of the previous 
calendar year. Such increments shall be payable in one lump sum. 
(b) Payments for the 10 year longevity increment shall be computed and 
paid by December 31 of each year. 
8. HEALTH INSURANCE 
(a) The Employer shall provide at no cost to the employee the Empire 
Enhancement Core Plan now in effect or hereafter amended, and available 
Health Maintenance Organization options pursuant to the existing laws 
and regulations now in force or as hereafter amended. 
(b) Employees will have a six (6) month waiting period for health insur-
ance coverage. These employees may purchase health insurance during 
this period at their expense and at the prevailing rate. 
(c) (i) All employees presently enrolled in family coverage under the 
Empire Plan and all new employees who are entitled to be enrolled in the 
family coverage under the Empire Han may participate in a health benefit 
buy back program. 
(ii) Employees are eligible to participate in this program provided they 
have health insurance coverage through another insurance program and funish 
proof of such coverage. The Employer will furnish a copy erf* such proof to 
the CSEA. These eligible employees may discontinue family coverage 
under the Empire Han and receive either (a) individual coverage and $500 
a year; or (b) no coverage and $2,000 a year. The money provided is a 
health supplement payment to provide for health care expenses not other-
wise covered by health insurance of these other plans. Payment of the 
moneys will be on June 1 and December 1 of each year for the period of 
time that the employee has participated in this program. Employees are 
entitled to be reinstated in the family coverage of the Empire Plan in 
accordance with the rules of the State Health Insurance Department. 
(d[) The Employer shall continue its present practice of paying the full cost 
of individual and family health and dental insurance for retirees. Effective 
January 1,1994, employees must retire with ten (10) years of service with 
the Town or any public employer in the State of New York, provided the 
employee has at least five (5) years' service in the Town, to receive fully 
paid individual or family health and dental insurance during retirement 
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(e) The Employer reserves the right to change health insurance carriers, 
provided however that the level of benefits received by the employees are 
equal to or greater than the level of benefits that were received prior to the 
proposed change. In addition, the Employer shall give the CSEA sixty (60) 
days notice of its intent to change carriers, and the Employer shall provide 
the CSEA with a copy of the proposed carrier's benefit package forty-five 
(45) days prior to it being placed into effect 
9. DENTAL INSURANCE. 
(a) The Employer agrees to continue the noncontributory Dental Han now 
in effect, including all increases in premium payments, for the duration of 
this agreement The maximum coverage benefit shall be $1,800. The max-
imum coverage benefit for orthodontics shall be $1,000. 
(b) The Employer shall maintain a list of at least 150 dentists within the 
Nassau/Suffolk/East Queens area who agree to accept payment in full for 
services rendered as per the Town Dental Plan of benefits. (Employees 
shall still be able to change dentists; and employees shall still be obligated 
to pay the yearly $25 deductible). 
(e) Effective January 1,2001, the fee structure for certain procedures shall 
be modified to reflect the benefit changes previously agreed upon between 
the parties. 
10. OPTICAL PLAN. 
(a) The Employer agrees to continue to pay the full cost of the noncon-
tributory optical insurance plan now in effect, including all increases in pre 
mium payments, for the duration of the agreement The plan coverage shall 
include spouses and family dependents. 








The maximum optical coverage shall be $200. 
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11. PERSONAL LEAVE. 
(a) (i) During each calendar year of this agreement, each employee hired 
before March 22,1988 shall be entitled to five (5) days' leave for personal 
reasons on January 1 of each year. Personal leave days shall not be accu-
mulated from year to year as such, except that unused personal leave days 
shall be added to the vacation which an employee would be entitled to take 
during his next vacation year. 
(ii) Employees hired after March 21,1988 shall accrue personal leave, 
on their anniversary date, after completion of the following years of service: 
I Years of Service Personal Days I Years erf Service Personal Days 
J j 2 J 3 4 
2 3 4 5 
Employees may use the personal leave accrued on their anniversary 
date to their next anniversary date. Any personal leave not used by the next 
anniversary date shall be added to the vacation which an employee would 
be entitled to take during the employee's next vacation year. 
(b) Three (3) days notice of intention to use personal leave shall be given 
to the department, except in the event of an emergency. The existence of an 
emergency shall be determined by the employee. In such event, the employee 
shall call and report his intended absence because of the emergency, if 
practicable, prior to the start of the regularly-scheduled work tour. Only 
three (3) personal days per year may be used for emergency personal leave. 
(c) Each employee shall have the option, once each calendar year, to con-
vert two (2) personal leave days for the cash equivalent of one (1) personal 
leave day. Should an employee elect to convert two (2) personal leave days 
into the monetary equivalent of one (1) personal leave day, the employee 
shall notify the Employer of his or her right of election of this option. Once 
such notice is given to the Employer, the employee shall receive cash 
payment within thirty (30) calendar days. 
12. BEREAVEMENT LEAVE. 
During the term of this agreement, each employee for each occurrence, 
shall be entitled to bereavement leave, without loss of pay, as follows: 
(1) Three (3) working days in the event of the death of any of the follow-
ing: Husband, wife, son, daughter, father, mother, sister, brother, mother-in-
law, father-in-law, stepchildren, stepparents, half brothers or half sisters. 
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(2) One (1) working day in the event of the death of any of the following: 
Grandparents, grandchildren, brother-in-law, or sister-in-law, when a 
letter from the employee is presented to the department head, verifying the 
relationship to the deceased. 
(3) There shall not be any accumulation of any authorized but unutilized 
bereavement leave. 
13. VACATIONS. 
(a) During each calendar year of this agreement, each employee hired 
before March 22,1988, shall be entitled to annual vacation leave, with pay, 
based on employment as follows: 
Upon completion of six (6) months employment (completion erf* 13 bi-weekly 
payroll periods), a credit of 6 1/2 days. Thereafter, a credit of 1/2 day each 
bi-weeldy payroll period, provided that the employee worked or was paid as 
having worked (vacation, sick leave, personal or bereavement leave), no less 
than six (6) of the ten (10) working days in the payroll period. 
(b) On each anniversary date of employment, the following vacation shall 
be added to the employee's vacation leave credits: 
1st Anniversary Date 
2nd Anniversary Date 
3rd Anniversary Date 
4th Anniversary Date 
5th Anniversary Date 
6th Anniversary Date 
7th Anniversary Date 









9th Anniversary Date 
10th Anniversary Date 
11th Anniversary Date 
12th Anniversary Date 
13th Anniversary Date 
14th Anniversary Date 
15th Anniversary Date & 








(c) Employees hired after March 21,1988 shall accrue vacation leave as 
follows: 
Six months 5 days I 1 year 5 additional days 
After the first anniversary date of employment, employees will 
receive a credit of 1/2 day each bi-weekly payroll period provided that 
the employee worked or was paid as having worked (vacation, sick leave, 
personal or bereavement leave) no less man six (6) of the ten (10) work-
ing days in the payroll period, for a total of 13 days. Thereafter on 
each anniversary date of employment the employee will receive addi-
tional vacation leave credit to receive the following vacation leave: 
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Years of Service Vacation Days 
2 13 
3 14 
4 - 15 
5 .




Years of Service Vacation Days 
9 1 9 
1 0 20 
u . „ 20 
1 2 20 
13 21 
14 21 
(d) All eligible employees may accumulate unused vacation up to a 
maximum of eighty (80) days. 
(e) (i) Upon termination of service with the Employer, the employee or 
his/her legal representative shall receive payment for accumulated unused 
vacation leave of record up to a maximum of eighty (80) days, based on the 
salary of the employee at the time of such termination. 
(B) An employee or his/her legal representative may elect to receive 
a lump sum payment for accumulated but unused vacation time subject to 
the maximum of eighty (80) days, or may elect to receive such payment in 
annual installments, not to exceed five (5) years. 
(f) Vacation leave will be considered a pre-planned absence from employ-
ment Each department of the Employer, based on operational needs, shall 
establish and post reasonable requirements as to vacation scheduling. Where 
practical, seniority with the Employer shall determine priority order for vaca-
tion schedules. Absence for any reason not pre-planned or scheduled vaca-
tion leave shall be chargeable to any other authorized leave provision, except 
that a department head, at the request of the employee, shall grant to an 
employee who has exhausted all of his sick leave and who is absent due to 
illness, vacation leave before being placed on a leave without pay status. 
The department head at his discretion shall have the right to have an employ-
ee who is utilizing vacation leave in lieu of sick leave, examined by a doctor 
at the employee's expense. A report of said examination shall be submitted 
to the department head prior to the employee's return to work (doctor's report 
forms to be provided by the Employer). If the employee fails to submit the 
above-mentioned report, then the employee shall be treated as if he was on 
leave without pay, and vacation leave shall be re-credited. 
(g) Terminal Bank - Time that was in bank which employees were not 
allowed to use from January 1, 1989 through January 1, 1994. This time 
will be allowed to be used for retirement purposes before leaving the 
Town payroll. This time will be paid as straight time. This provision shall 
survive this contract and shall be carried forward in subsequent contracts. 
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(h) Employees are required to take all annual vacations, which may exceed 
the 80-day cap in any calendar year or lose it. Employees arerequired to 
request vacations in accordance with departmental procedures and if pre-
vented from taking such vacation by the administrative needs of the depart-
ment, will be paid straight time for those vacation days denied. 
14 A. SICK LEAVE. 
(1) Each employee shall be entitled to thirteen (13) days of paid sick leave per 
year, to be earned at the rate of one-half (1/2) day per pay period. Unused sick 
leave may be accumulated to a maximum of two hundred (200) days. 
(a) Unless discharged for cause, each employee, or his/her legal repre 
sentative, shall be compensated for the employee's accumulated unused 
sick leave in accordance with the following schedule: 
Level 1 - After 5 years completed service - 25%. Employee must have a minimum of 25 days. 
Level 2 - Alter 10 years completed service - 50%. Employee must have a minimum of 50 days. 
Level 3 - After 15 years completed service - 75%. Employee must have a minimum of 75 days. 
Level 4 - After 20 years completed service -100%. Employee must have a minimum of 100 days. 
If the employee lacks the required minimum for the stated years 
of service, sick time will be paid at the rate commensurate with the appro-
priate minimum, (i.e., an employee with 20 years of service, but having 
only 50 days, will be paid at the 50% rate.) 
There will be no maximum accumulation of sick time; however, pay-
ment upon separation will be made at a maximum of 200 days. 
(b) If an employee shall die while in the service of the Employer, his/her 
legal representative shall receive payment for accumulated unused sick 
leave based on the above schedule. 
(c) An employee or his/her legal representative may elect to receive a 
lump sum cash pay-ment for accumulated unused sick leave based on the 
above schedule, or may elect to receive payment in annual installments, not 
to exceed five (5) years. 
(2) Each department head may grant an officer or employee, in addition to 
regular sick leave as above provided, such supplemental sick leave at one-half 
(1/2) pay, as the department head shall in his sole discretion determine, not to 
exceed, however, in total, a supplemental period equal to two (2) pay periods 
for each heretofore or hereafter completed year of service. 
(a) The one-half (1/ 2) pay supplemental sick leave provided herein shall 
not be granted until such employee or officer shall have expended all 
regular sick leave, vacation and overtime credits. 
(b) Supplemental sick leave shall be granted to a department header appointive 
officer as above provided at the discretion of the appointing officer or body. 
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(3) After an officer or employee shall have used four (4) consecutive days of 
sick leave, the department head may, in his sole discretion, require a certificate 
fiom the doctor attending or selected by such employee or officer, attesting to his 
or her illness. For purposes of this subdivision, four (4) consecutive days of sick 
leave shall mean four (4) consecutive regularly scheduled work days regardless 
of intervening non-scheduled work days. 
B. CHILD CARE LEAVE. 
Child care leave shall be provided without pay or benefits to employees for par-
enthood Leave, including any accrued leave entitlements utilized, must com-
mence within one hundred twenty (120) calendar days of the birth of a child par-
ented by the employee, or one hundred twenty (120) calendar days of the adop-
tion by an employee of a child less than five (5) years of age. Such leave shall 
extend up to one (1) calendar year inclusive of the use of accrued leave entitle-
ments, except that the Town of Hempstead may elect to extend up to one addi-
tional calendar year leave of absence (for a total maximum of two [2] calendar 
years), in accordance with Rule 21 of the Town of Hempstead Civil Service 
Commission. Birth mothers may use their sick time for prenatal or postnatal care 
when substantiated by a doctor's certificate. No more than one marital spouse may 
be cm child care leave at any one time. No employee shall be eligible for Child 
Care Leave until after the completion of one year of actual completed service. 
C FAMILY CARE LEAVE. 
Family care leave without pay or benefits may be provided to employees who 
have an immediate family member whose medical condition requires someone's 
presence. Such leave shall not exceed one year, inclusive of any accrued leave 
entitlements excluding sick leave. No more than one marital spouse may be on 
family care leave at any one time. Eligibility for family care leave shall be limit-
ed to employees who have one year of service or more. A leave request for this 
purpose shall not be unreasonably denied. 
D. REDUCED WORK SCHEDULE. 
Employees having full-time status, who are on a leave of absence, subject to the 
discretion of their Department Head, which shall not be arbitrary, may return to 
their positions on a reduced schedule at a prorated salary for the length of the 
leave. A reduced schedule is defined as a minimum of twenty (20) hours per 
week, or forty (40) hours per pay period. During the period of this schedule, 
vaca-tion, sick leave and holiday pay will be earned on a prorated basis. Health, 
dental and optical insurance shall also be provided. 
Employees failing to work the minimum amount of hours shall cease to be cov-
ered by the terms of this agreement and must return to their leave of absence sta-
tus, subject to its original provisions. 
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15. EMPLOYEE RIGHTS ON SEVERANCE. When, because of economy, 
consolidation, abolition of functions or curtailment of activities, an employee's 
position is abolished and the Employer after the exercise of reasonable efforts is 
unable to offer the employee another position comparable as to compensation, 
the Employer shall: 
(1) Provide severance pay of two (2) weeks* salary for each completed 
year of service with the Employer, and 
(2) Hace the employee on a preferred list for future employment 
Any employee terminated for cause shall not be entitled to severance pay. 
16. RETIREMENT. The Employer shall continue the existing retirement plan. 
17. OVERTIME. 
(a) Insofar as is consistent with the legitimate operational needs of each 
department, overtime shall be equitably offered among employees. The 
Union acknowledges the right of the Town to order overtime. 
(b) Each employee except employees whose titles are listed in Schedule 
F, shall be paid one and one-half (11/2) times his regular houiiy rate of pay 
for all time worked in excess of forty (40) hours per week. The regular 
hourly rate for overtime purposes shall be com-puted by dividing the annual 
salary of such employee by two thousand eighty (2,080) hours. Vacation 
time, sick days, holidays, personal leave and bereavement leave shall be 
counted as time worked for the purpose of computing overtime. 
(c) An employee who had been credited with compensatory time before 
March 22,1988 in lieu of cash overtime shall be granted, at the employee's 
request, his compensatory time within a maximum of sixty (60) days of the 
employee's request Effective March 22,1988 compensatory time will no 
longer be granted (except as granted under subparagraph "h" of this section). 
(d) Prior to separation from service, the Employer shall allow all employees 
who had accu-mulated compensatory time in lieu of overtime to utilize their 
accumulated compensa-tory time regardless of the cause of separation. 
(e) In the event that an employee who had accumulated compensatory 
time dies while em-ployed, the Employer shall convert into cash the mone-
tary equivalent of all of the employee's accumulated compensatory time and 
pay said monetary cash equivalent to the estate of the deceased employee. 
(f) Employees whose titles are listed in Schedule F shall be eligible to 
receive holiday pay as described in Article 18 of the current contract, and 
emergency report to work pay as described in Article 21 of the current contract 
(g) All overtime pay shall be listed separately in the employee's paycheck stub. 
(h) For titles on Schedule F, employees held over for overtime shall be 
entitled to compensatory time if the overtime is for an emergency. 
Compensatory time must be used or lost within one (1) year of earning same. 
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18. HOLIDAYS. All employees shall receive the following holidays off, with pay: 
New Year's Day Columbus Day 
Martin Luther King's Birthday Election Day 
Lincoln's Birthday Veteran's Day 
Washington's Birthday Thanksgiving Day 
Memorial Day Christmas Day 
Independence Day *Hoating Holiday 
LaborDay 
An employee who is required to perform any work on any of the above-
named holi-days shall receive the regular day's pay for the holiday and, in 
addition thereto, he shall receive one and one-half (11/ 2) times his regu-
lar pay for all hours worked on the holi-day. The floating holiday must be 
used in the calendar year and shall not be accrued. Time owed days for 
holidays not celebrated shall be treated as floating holidays. 
•Each employee shall be required to give ten (10) days' notice of intent to 
use the floating holiday to his department head. Should the department 
head be unable to grant the employee the day requested because of depart 
mental scheduling, the employee may request another day upon ten (10) 
days* notice. Scheduling conflicts are to be resolved on a seniority basis. 
19. UNII^RM MAINTENANCE ALLOWANCE. Employees required to 
wear uniforms shall receive compensation for maintenance of required uniforms 
paid in accordance with the following schedule: 
(a) Annual uniform allowance: Four Hundred Dollars ($400.00); 
(b) The Employer shall have the right to maintain the uniforms necessary 
to perform the employee's work in lieu of any payment provided herein; 
(c) Payments provided herein shall be paid at least twice a year in accor-
dance with procedures issued by the Comptroller; 
(d) If the employee is not required to wear a uniform by his department, 
he is not entitled to any payment provide herein. 
20. EMERGENCY REPORT TO WORK PAY. An employee called to 
work on other than a regularly-scheduled work tour shall be guaranteed a 
minimum of four (4) hours pay at straight time unless actual time worked 
(computed at time and one-half) should exceed the monetary amount that is 
represented by four (4) hours at straight time. 
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(a) For the purpose of this article, actual time worked shall begin from 
the time that the employee receives the call to report to work under this 
article, provided, however, that the time between the employee receiving 
the call and his actual reporting to work does not exceed thirty (30) minutes. 
(b) In the event that the Employer's administrative offices are closed by 
executive order, employees other than those enumerated on Schedule F who 
are required to perform work shall be paid at a rate of time and one-half, and 
actual travel time shall be increased but may not exceed one (1) hour. Work 
performed by the employee under this article is completed for pay purposes 
at the time of his release from such further duty by the Employer. 
21. MEAL ALLOWANCE. Any employee, upon completion of twelve (12) 
consecutive clock hours, including only actual hours worked while on a route 
or otherwise, shall be entitled to a meal allowance of Seven Dollars ($7.00). 
22. TUITION. When the Employer authorizes an employee to take a work 
related course, the Employer shall pay for any tuition so charged. 
23. SHIFT D1FFERJMTIAL. The Employer agrees to pay employees addi-
tional differential compensation. The rate of payment for the additional differen-
tial compensation is seven and one-half percent (71/2%) for each premium hour 
worked. The compensation of the premium hours for an employee is as follows: 
(a) Employees must work a full shift, at least half of which is between 
4:00 p.m. mid 6:00 a.m. 
(b) If an employee works such a qualified shift, he shall receive additional 
differential com-pensation for all hours worked, regardless of whether such 
hours are between 4:00 p.m. and 6:00 a.m. Note, however, that if an 
employee works one shift more than half of which is outside the period 
between 4:00 p.m. and 6:00 a.m., and then works another shift which is 
within such period, the employee receives such additional differential 
compensation for only the shift worked during the premium hours. 
(c) If an employee works at least half of a payroll period on a shift in 
which a majority of hours worked were between 4:00 p.m. and 6:00 a.m., 
the employee shall be paid the shift differential for the entire payroll period. 
(d) Any employee who, during a calendar year is scheduled to work fifty 
percent (50%) or more of his woik schedule during premium hours as (Mined 
in this contract, or any Town employee who has received shift differential for 
fifty percent (50%) or more of his work year, shall receive shift differential for 
the purpose of computing vacation, sick, personal and bereavement leave. 
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24. JURY DUTY. An employee who is called to serve as a juror will receive 
his regular pay. The employee will remit to the Employer all pay, less mileage 
allowance, received for Jury Duty. Receipt of a subpoena or notice to report for 
jury duty must be immediately reported to the department head. 
25. SENIORITY* AbiUty, adaptability and seniority shall prevail insofar as prac-
ticable and con-sistent with the needs and practices of the department, including: 
a. promotions in labor and noncompetitive jobs; 
b. job assignments; 
c. transfers with a department regarding proximity of job; 
d. vacancies in a department 
26. WEATHER EMERGENCY. During a weather emergency the 
Employer will provide reason-able breaks and rest periods to insure maximum 
safety and efficiency. Rest facilities will be pro-vided when appropriate. 
27. GRIEVANCE PROCEDURE. The grievance procedure is set forth in 
Schedule D attached hereto. However, the parties shall continue to discuss stream-
lining of such procedure. Transcripts will not be utilized at the Grievance Board. 
28. DISCIPLINARY PROCEDURE. The disciplinary procedure is set 
forth in Schedule E attached hereto. 
29. TIME OFF FOR UNION BUSINESS. The duly elected officers of the 
CSEA shall be permitted reasonable time off during the working day to ensure 
that this agreement is being fol-lowed and to participate in and process griev-
ances arising hereunder. The duly elected representatives of the CSEA shall be 
permitted time off to attend CSEA conventions during the course of the year, 
without loss of pay or other benefits. In addition to the above excused time pro-
vision, the President and two Executive Assistants to the President and three cler-
ical personnel are permitted to perform their duties on a full-time basis without 
loss of pay or other benefits. The Executive Assistants to the President and the 
clerical personnel shall be chosen by the President, with the approval of the Town 
Supervisor. Once approval has been granted by the Town Supervisor, the indi-
viduals released on a full-time basis cannot be removed without joint approval of 
the Town Supervisor and the President of the Hempstead Town Local of CSEA. 
Shop stewards may request of the CSEA local President who may, in turn, request 
of the Director of Personnel, reasonable time off during the work day to process 
griev-ances and disciplinary matters. Such requests shall not be unreasonably 
denied by the Director of Personnel. The CSEA shall also furnish the Employer 
with a list of its officers and shop stewards, which shall be kept current. 
30. OFFICE SPACE. The Union shall be provided by the Employer with an 
office at 1580 Merrick Road, Merrick, New York, 11566 without charge, for the 
purpose of conducting its business relative to employees of the Employer. 
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31. PRODUCTIVITY. The comprehensive bilateral program to increase 
and study productivity will be continued. 
32. LABOR MANAGEMENT. In order to continue the exploration of 
avenues for (he improvement of services to the residents of the Town of 
Hempstead and on behalf of the employees of the Employer, the Employer and 
the CSEA shall cooperate through the Labor Management Committee to study 
and formulate recommendations regarding public service and personnel prac-
tices. This Committee shall be comprised of no more than four (4) representatives 
of management and no more than four (4) representatives of the Union. All ques-
tions of contract interpretation concerning conditions of employment shall in the 
first instance be referred to the joint Labor Man-agement Committee. 
33. NO DISCRIMINATION. There shall be no discrimination with regard to hir-
ing, job teniae, pnsnotions or otherwise because of activities on bdialf of ^ 
34. NO STRIKES. During the term of this agreement there shall be no strikes, 
slowdowns, lockouts or any other concerted work stoppage or slowdown. 
35. MANAGEMENT RIGHTS. It is understood and agreed that the 
Employer has exclusive right to manage its affairs, to direct and control its oper-
ations and to independently make, carry out and execute all plans and decisions 
which it deems necessary in its judgment for its welfare, advancement or best 
interests of its constituency. Such management prerogatives shall include, but not 
be limited to, the following rights: 
(1) To select, hire, fix the salaries of, promote, transfer, assign, discharge, 
discipline or lay off employees, or discontinue their positions, SUBJECT 
HOWEVER, TO THE APPLICABLE SECTIONS OF THE CIVIL SER-
VICE LAW, THEGRIEVANCE FROCE-DURE AND THIS CONTRACT. 
Failure to present such grievance as provided therein shall result in a 
waiv er of all rights involved. 
(2) To make rules and regulations governing conduct, appearance and 
safety of employees. 
(3) To maintain discipline and efficiency of employees. 
(4) To determine schedules of work, including overtime. 
(5) To contract for performance of any of its services and increase or 
decrease the scope thereof, subject to the applicable provisions of this contract 
(6) To install or remove equipment 
(7) To establish and maintain all other work rules and necessary and 
reasonable operating rules and regulations. 
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36. PAST PRACTICES. It is agreed, however, that no conduct or action of 
the Town hereunder shall be inconsistent with any provision of this agreement 
or of the Civil Service Law and Rules, or diminish any prior benefits. With 
respect to Sanitation "6 for 5M pay, the value of the sixth day's hourly rate shall 
be monetarily computed for each employee as of 12/31/99, and such hourly rate 
shall not be increased thereafter. 
37. TERM. This contract shall take effect at 12:01 a.m. January 1, 2001 
and expire at midnight December 31,2004. 
38. LEGISLATIVE ACTION REQUIRED. IT IS AGREED BY AND 
BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
39. REOPEN NEGOTIATIONS. Should the twenty (20) year retirement plan 
at one-half pay, no age limit, or any other retirement benefit become permissive 
by New York State legislation, the Employer agrees to reopen negotiations. 
40. SAVINGS CLAUSE. Should any part of this agreement be held illegal 
by any competent tribunal, then the balance of the agreement shall remain in 
full force and effect. The parties agree to meet immediately to work out a 
proper substitute for any portion of the agreement which is held to be illegal. 
41. COPY OF AGREEMENT. A copy of this agreement, together with a 
table of contents alphabetically arranged, will be provided to each employee 
by the Town of Hempstead. 
42. MILEAGE ALLOWANCE. Any employee authorized by Town Board 
resolution to use their automobile in the performance of their duties shall be 
compensated pursuant to the Federally established IRS mileage reimbursement 
allowance for use of such automobile for each mile actually and necessarily 
traveled by the employee in the performance of his duties 
43. UNEMPLOYMENT COMPENSATION. All employees of the 
Employer shall be afforded unemployment compensation as prescribed in Article 
18 of the New York State Labor Laws. 
44. SUBCONTRACTING. The Employer shall not lay off any employee 
as a result of subcontracting. The Employer also agrees that, when possible, 
it will not cause any hardship to the employee. (Hardship shall be defined as 
additional expense incurred in reporting to and from work, change of work 
shift hours or working additional hours.) 
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45. LAYOFF AND REHIRING PROCEDURE FOR NON-COMPETI-
TIVE AND LABOR CLASS EMPLOYEES. In the event that a laycrff 
becomes necessary, the Employer shall lay off the least senior employee within 
title. If an employee is laid off, he shall be placed on a preferred list, by title, 
established by the Employer in seniority older. The employee's name shall 
remain on the prefened list for two (2) years. Before any new employee is hired 
into a tide that there is a preferred list for, the preferred list must be utilized Should 
an employee be laid off in accordance with the layoff procedure, he shall have the 
right to displace the least senior employee in the next lower title in his promo-
tional line, provided that the laid off employee has more seniority than die per-
son in the lower tide. If an employee is rehired from a preferred list, the employ-
ee shall be placed on his former step and be recredited with his former seniority. 
46. HOLD HARMLESS. The Employer agrees to provide each employee 
with protection as provided in Chapter 11 of the Code erf the Town of 
Hempstead. It is agreed that, should the Town Board decide to diminish the pro-
tection that is provided under Chapter 11 of the Code of the Town of Hempstead, 
the Employer shall continue to provide identical protection to its employees 
until a mutually acceptable solution can be negotiated between the CSEA and 
the Employer. It is further agreed that the Employer shall immediately notify the 
CSEA should the protection provided under Chapter 11 of the Code of the Town 
of Hempstead be reduced in any way and that the Employer shall, upon demand 
by the CSEA, immediately participate in negotiations with the CSEA to negotiate 
a mutually agreeable substitute providing similar protection to employees. 
47. MECHANICS' TOOLS. The Employer shall provide all tools to its 
mechanics. 
48. DISABILITY BENEFITS. The Employer shall elect to provide disabili-
ty benefits for its employees pursuant to Article 9 of the New York State Workers' 
Compensation Law. The contribution for each employee for the cost of disability 
benefits provided hereunder shall be one-half percent (1/2%) of the employee's 
wages, tot not in excess of sixty cents ($.60) per week. 
49. SEASONAL AND PART TIME EMPLOYEES. Except as expressly 
provided in this agree-ment, seasonal and part time employees receive no benefits. 
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SCHEDULE ,f AH 
Assistant to Commissioner, Dept of Occupational Resources 
Assistant to First Deputy Commissioner, Dept of Gen. Services (Adm.) 
Assistants to Supervisor 
Assistants to Town Board 
Chief Deputy Town Attorney 
Chief of Staff in the Office of the Supervisor 
Civil Engineer V, Dept of Engineering 
Commissioners (all) 
Deputy Commissioners 
Deputies (all except Deputy Town Attorneys) 
Directors (all) 
Executive Director, Civil Service Commission 
Highway Budget Supervisor 
Legislative Aides to Town Board 
Press Secretary 
Principal Deputy Town Attorney 
Registrar of Vital Statistics 
Secretaries to Supervisor 
Secretaries to Town Board 
Superintendent of Street Lighting, Traffic Control, DGS 
Town Attorney 
Town Comptroller 
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Y E A R 2 
2 
3.3,646 
3 4 , 3 6 3 
3 5 . 2 6 7 
3 6 , 0 7 2 
3 6 . 8 9 8 
3 7 . 8 2 6 
3 8 . 8 6 9 
3 9 , 9 1 5 
4 1 , 0 0 9 
4 2 , 1 9 0 
4 3 , 3 7 7 
4 4 , 5 6 8 
4 6 , 1 3 3 
4 7 , 5 1 1 
4 8 , 8 8 3 
5 0 , 2 6 4 
51 ,644 
5 3 , 4 5 8 
5 5 , 3 9 4 
5 8 , 0 5 0 
6 0 , 8 0 0 
6 3 , 5 4 5 
6 6 , 3 0 8 
6 9 , 5 3 6 
7 2 , 7 5 6 
7 6 , 9 9 4 
7 9 , 6 8 7 
8 3 , 3 9 8 
Y E A R S 
3 
3 4 , 1 1 6 
3 4 , 8 5 8 
3 5 , 7 9 5 
3 6 , 6 4 4 
3 7 , 4 9 6 
3 8 , 4 3 8 
3 9 . 5 2 3 
4 0 , 6 0 0 
4 1 , 7 4 0 
4 2 , 9 6 0 
4 4 , 1 9 0 
4 5 . 4 1 6 
4 7 , 0 7 0 
4 8 , 4 7 9 
4 9 , 3 9 9 
5 1 , 3 1 4 
52 ,731 
5 4 , 6 1 9 
56 ,550 
5 9 , 1 8 2 
6 2 , 0 2 2 
6 4 . 8 5 1 
6 7 , 6 8 4 
7 0 , 9 8 7 
7 4 t 2 8 3 
7 7 , 5 8 7 
81 ,362 
8 5 , 1 3 4 
Y E A R 4 
4 
3 4 , 9 8 9 
3 5 , 7 9 5 
3 6 , 7 8 5 
3 7 , 6 8 3 
3S.530 
3 9 , 5 2 3 
4 0 , 6 5 7 
4 1 , 7 8 3 
4 3 , 0 1 4 
4 4 , 2 8 6 
4 5 , 5 5 7 
4 6 , 8 3 4 
4 8 . 5 7 3 
5 0 , 0 4 2 
5 1 , 5 0 7 
5 2 , 9 6 8 
5 4 . 4 2 8 
5 6 , 3 6 0 
5 8 , 3 8 9 
6 1 , 1 2 6 
6 4 , 0 4 7 
6 6 , 9 6 8 
6 9 , 8 9 8 
7 3 , 2 9 7 
7 6 , 6 9 7 
8 0 , 0 8 5 
8 3 , 9 5 5 
8 7 , 8 2 6 
Y E A R S 
5 
3 6 . 1 3 2 
3 6 . 9 6 9 
3 7 , 9 6 3 
3 8 , 8 6 4 
39 ,801 
4 0 , 7 6 2 
4 2 , 0 6 9 
4 3 , 2 4 7 
4 4 , 5 7 0 
4 5 , 9 3 8 
4 7 , 3 0 5 
4 8 , 6 7 2 
5 0 , 6 1 3 
5 2 , 1 7 9 
5 3 , 7 2 4 
5 5 . 2 7 0 
5 6 , 8 3 6 
5 8 , 8 5 9 
6 0 , 9 3 9 
6 3 , 8 6 7 
6 6 , 8 8 0 
6 9 , 8 9 8 
7 2 , 9 2 3 
7 6 , 4 1 0 
7 9 , 8 9 9 
8 3 , 3 9 8 
8 7 , 3 5 8 
9 1 , 3 1 9 
Y E A R 6 
6 
3 7 , 2 5 2 
3 8 . 1 5 0 
3 9 , 1 4 4 
4 0 , 0 4 0 
4 1 , 0 7 7 
4 2 , 2 5 4 
4 3 , 4 8 1 
4 4 , 7 0 9 
4 6 , 1 2 7 
4 7 , 5 8 7 
4 9 , 0 4 8 
SO. 5 1 3 
5 2 , 6 4 5 
54 ,281 
5 5 , 9 3 7 
5 7 , 5 9 0 
5 9 , 2 4 4 
6 1 . 3 5 5 
6 3 , 4 8 6 
6 6 , 5 9 7 
6 9 , 7 1 7 
7 2 , 8 2 2 
7 5 , 9 3 7 
7 9 , 5 3 0 
8 3 , 1 1 4 
9 0 , 7 5 1 
9 4 , 8 0 8 
Y E A R 7 
7 
3 7 , 5 3 9 
3 8 , 4 6 0 
3 9 , 4 4 0 
4 0 , 3 3 8 
4 1 , 3 9 6 
4 2 , 5 9 6 
4 3 , 8 3 6 
4 6 , 0 7 4 
4 6 , 5 1 4 
4 8 , 0 0 1 
4 9 , 4 8 8 
5 0 , 9 7 0 
5 3 , 1 4 2 
5 4 , 8 2 3 
5 6 , 4 9 1 
58 ,161 
5 9 , 8 3 6 
6 1 . 9 8 4 
6 4 , 1 2 1 
6 7 , 2 8 3 
7 0 , 4 1 8 
7 3 , 5 5 2 
7 6 , 6 9 6 
8 0 , 3 0 8 
8 3 , 9 1 4 
8 7 , 5 1 6 
9 1 , 6 0 7 
9 5 , 6 8 0 
Y E A R 8 
8 
37 ,821 
3 8 . 7 4 0 
3 9 , 7 3 0 
40 ,631 
4 1 , 7 1 3 
4 2 , 9 3 6 
4 4 , 1 9 4 
4 5 , 4 4 8 
4 6 , 8 9 8 
4 8 , 4 1 4 
4 9 , 9 1 9 
5 1 . 4 2 9 
5 3 . 6 5 6 
5 5 , 3 4 3 
5 7 . 0 4 5 
5 8 , 7 4 6 
6 0 . 4 4 5 
6 2 , 6 0 6 
6 4 . 7 6 6 
6 7 . 9 7 1 
7 1 . 1 2 8 
7 4 , 2 8 3 
7 7 , 4 5 2 
8 1 , 0 8 6 
8 4 , 7 1 3 
8 8 , 3 4 8 
9 2 , 4 4 5 
9 6 , 5 5 4 
Y E A R 9 
9 
3 8 , 1 0 4 
3 9 . 0 3 8 
4 0 , 0 2 8 
4 0 , 9 2 7 
4 2 , 0 2 7 
4 3 , 2 8 2 
4 4 , 5 5 6 
4 5 , 8 1 0 
4 7 , 2 9 8 
4 8 , 8 2 7 
5 0 , 3 5 8 
5 1 , 8 9 4 
5 4 , 1 5 2 
5 5 , 8 8 0 
5 7 , 6 0 0 
5 9 , 3 2 2 
6 1 . 0 3 6 
6 3 . 2 4 2 
6 5 , 3 9 4 
6 8 , 6 5 0 
71 ,831 
7 5 , 0 2 0 
7 8 , 1 9 9 
81,854* 
8 5 , 5 2 0 
8 9 , 1 6 8 
9 3 , 3 0 3 
9 7 . 4 2 4 
Y E A R 1 0 
O 
3 8 , 3 9 4 
3 9 , 3 3 2 
4 0 . 3 2 5 
4 1 , 2 1 5 
4 2 , 3 5 0 
4 3 , 6 2 5 
4 4 , 8 9 8 
4 6 , 1 7 3 
47 ,681 
4 9 , 2 4 6 
5 0 , 8 0 0 
5 2 , 3 5 0 
5 4 , 6 5 8 
5 6 , 4 1 4 
6 8 , 1 5 4 
59 ,901 
6 1 , 6 4 1 
6 3 . 8 6 7 
6 6 , 0 3 1 
6 9 , 3 3 2 
7 2 , 5 4 7 
7 5 , 7 5 7 
7 8 , 9 3 8 
8 2 , 6 4 2 
8 6 , 3 1 7 
8 9 , 9 9 7 
9 4 . 1 4 7 
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Y E A R 2 
2 
3 4 . 9 9 2 
3 5 , 7 3 8 
3 6 , 6 7 8 i 
3 7 , 6 1 6 
3 8 , 3 7 4 
3 9 , 3 3 9 
4 0 , 4 2 4 
4 1 , 6 1 2 
4 2 , 6 4 9 
4 3 , 8 7 8 
4 6 , 1 1 2 
4 6 , 3 6 1 
4 7 , 9 7 8 
4 9 . 4 1 1 
5 0 , 8 3 8 
5 2 , 2 7 5 
5 3 . 7 1 0 
5 5 , 5 9 6 
5 7 , 6 1 0 
6 0 , 3 7 2 
6 3 , 2 3 2 
6 6 , 0 8 7 
6 8 , 9 6 0 
7 2 , 3 1 7 
7 5 , 6 6 6 
7 9 . 0 3 4 
8 2 , 8 7 4 
8 6 , 7 3 4 
Y E A R 3 
3 
3 5 , 4 8 1 
3 6 , 2 5 2 
3 7 , 2 2 7 
3 8 , 1 1 0 
3 8 , 9 9 6 
3 9 , 9 7 6 
4 1 , 1 0 4 
4 2 , 2 2 4 
4 3 , 4 1 0 
AAtB7e 
4 5 , 9 5 8 
4 7 , 2 3 3 
4 8 , 9 5 3 
5 0 , 4 1 8 
5 1 . 8 9 5 
5 3 , 3 6 7 
5 4 , 8 4 0 
5 6 , 8 0 4 
5 8 , 8 1 2 
6 1 , 5 4 9 
6 4 , 5 0 3 
6 7 , 4 4 5 
7 0 , 3 9 1 
7 3 , 8 2 6 
7 7 , 2 5 4 
8 0 , 6 9 0 
8 4 , 6 1 6 
8 8 , 5 3 9 
Y E A R 4 
4 
3 6 , 3 8 9 
3 7 , 2 2 7 
3 8 , 2 5 6 
3 9 , 1 9 0 
4 0 , 0 7 1 
4 1 , 1 0 4 
4 2 , 2 8 3 
4 3 , 4 5 4 
4 4 , 7 3 5 
4 6 , 0 5 7 
4 7 , 3 7 9 
4 8 , 7 0 7 
5 0 , 5 1 6 
5 2 , 0 4 4 
5 3 , 5 6 7 
5 5 , 0 8 7 
5 6 , 6 0 5 
5 8 , 6 1 4 
6 0 , 7 2 5 
6 3 . 5 7 1 
6 6 , 6 0 9 
6 9 , 6 4 7 
7 2 , 6 9 4 
7 6 , 2 2 9 
7 9 , 7 6 5 
8 3 , 2 8 8 
8 7 , 3 1 3 
9 1 , 3 3 8 
Y E A R S 
6 
3 7 , 5 7 7 
3 8 , 4 4 8 
3 9 . 4 8 2 
4 0 , 4 1 9 
4 1 , 3 9 3 
4 2 . 3 9 2 
4 3 , 7 5 2 
4 4 , 9 7 7 
4 6 , 3 5 3 
4 7 , 7 7 6 
4 9 , 1 9 7 
5 0 , 6 1 9 
5 2 , 6 3 8 
5 4 , 2 6 6 
5 5 , 8 7 3 
5 7 , 4 8 1 
5 9 , 1 0 9 
6 1 , 2 1 3 
6 3 , 3 7 7 
6 6 , 4 2 2 
6 9 , 5 5 5 
7 2 . 6 9 4 
7 5 , 8 4 0 
7 9 , 4 6 6 
8 3 , 0 9 5 
8 6 , 7 3 4 
9 0 . 8 5 2 
9 4 , 9 7 2 
Y E A R 6 
6 
3 8 , 7 4 2 
3 9 , 6 7 6 
4 0 , 7 1 0 
4 1 , 6 4 2 
4 2 , 7 2 0 
4 3 , 9 4 4 
4 6 , 2 2 0 
4 6 , 4 9 7 
4 7 , 9 7 2 
4 9 , 4 9 0 
5 1 , 0 1 0 
5 2 , 5 3 4 
5 4 , 7 5 1 
5 6 , 4 5 2 
5 8 , 1 7 4 
5 9 , 8 9 4 
6 1 , 6 1 4 
6 3 , 8 0 9 
6 6 , 0 2 5 
6 9 , 2 6 1 
7 2 , 5 0 6 
7 5 , 7 3 5 
7 8 , 9 7 4 
8 2 . 7 1 1 
8 6 , 4 3 9 
9 0 , 1 6 7 
9 4 , 3 8 1 
9 8 , 6 0 0 
Y E A R 7 
7 
3 9 , 0 4 1 
3 9 , 9 9 8 
4 1 . 0 1 8 
4 1 , 9 5 2 
4 3 , 0 5 2 
4 4 , 3 0 0 
4 5 , 5 8 9 
4 6 , 8 7 7 
4 8 , 3 7 5 
4 9 , 9 2 1 
5 1 , 4 6 8 
5 3 , 0 0 9 
5 5 , 2 6 8 
5 7 . 0 1 6 
5 8 , 7 5 1 
6 0 , 4 8 7 
6 2 , 2 2 9 
6 4 . 4 6 3 
6 6 , 6 8 6 
6 9 . 9 7 4 
7 3 , 2 3 5 
7 6 , 4 9 4 
7 9 , 7 6 4 
8 3 , 5 2 0 
6 7 , 2 7 1 
9 1 . 0 1 9 
9 5 , 2 7 1 
9 9 . 5 Q 7 
Y E A R S 
8 
3 9 , 3 3 4 
4 0 , 2 9 0 
4 1 , 3 1 9 
4 2 , 2 5 6 
4 3 , 3 8 2 
4 4 , 6 5 3 
4 5 , 9 6 2 
4 7 , 2 6 6 
4 8 , 7 7 4 
5 0 , 3 5 1 
5 1 , 9 1 6 
5 3 . 4 8 6 
5 5 , 8 0 2 
5 7 , 5 5 7 
5 9 , 3 2 7 
6 1 , 0 9 6 
6 2 , 8 6 3 
6 5 . 1 1 0 
6 7 . 3 5 7 
7 0 . 6 9 0 
7 3 . 9 7 3 
7 7 2 5 4 
8 0 , 5 5 0 
8 4 , 3 2 9 
8 8 , 1 0 2 
9 1 , 8 8 2 
9 6 , 1 4 3 
1 Q 0 . 4 1 6 
Y E A R 9 
9 
3 9 , 6 2 8 
4 0 . 6 O O 
4 1 , 6 2 9 
4 2 , 5 6 4 
4 3 , 7 0 8 
4 5 , 0 1 3 
4 6 , 3 3 8 
4 7 , 6 4 2 
4 9 , 1 9 0 
5 0 , 7 8 0 
5 2 , 3 7 2 
5 3 , 9 7 0 
5 6 , 3 1 8 
6 8 , 1 1 6 
5 9 , 9 0 4 
6 1 , 6 9 5 
6 3 , 4 7 7 
6 5 , 7 7 2 
6 8 , 0 1 0 
7 1 , 3 9 6 
7 4 , 7 0 4 
7 8 . Q 2 1 
8 1 , 3 2 7 
8 5 , 1 2 8 
8 8 , 9 4 1 
9 2 , 7 3 5 
9 7 , 0 3 5 
1 0 1 , 3 2 1 
Y E A R 1 0 
O 
3 9 , 9 3 0 
4 0 , 9 0 5 
4 1 , 9 3 8 
4 2 , 8 6 4 
4 4 , 0 4 4 
4 5 , 3 7 0 
4 6 . 6 9 4 
4 8 , 0 2 0 
4 9 , 5 8 8 
5 1 . 2 1 6 
5 2 , 8 3 2 
6 4 , 4 4 4 
5 6 , 8 4 4 
5 8 , 6 7 1 
6 0 , 4 8 0 
6 2 , 2 9 7 
6 4 , 1 0 7 
6 6 . 4 2 2 
6 8 . 6 7 2 
7 2 , 1 0 5 
7 5 . 4 4 9 
7 8 , 7 8 7 
8 2 , 0 9 6 
8 5 , 9 4 8 
8 9 . 7 7 0 
9 3 , 5 9 7 
9 7 . 9 1 3 






























SALARY SCHEDULE C - 2002 












































































































































































































































































































































































































































































SALARY SCHEDULE B - 2003 
APPLICABLE TO EMPLOYEES HIRED ON OR BEFORE DECEMBER 31, 1974 





























3 6 / 4 7 9 
3 7 , 2 6 7 
3 8 , 2 3 7 
3 9 , 1 0 9 
4 0 . 0 0 6 
4 1 , 0 1 1 
4 2 , 1 4 2 
4 3 , 2 7 6 
4 4 . 4 6 2 
4 8 , 7 4 3 
4 7 . 0 2 9 
4 8 , 3 2 1 
5 0 , 0 1 7 
5 1 , 6 1 1 
5 2 , 9 9 9 
5 4 , 4 9 7 
5 5 , 9 9 3 
5 7 , 9 5 9 
6 0 , 0 5 6 
6 2 , 9 3 8 
6 5 , 9 1 9 
6 8 , 8 9 6 
7 1 , 8 9 1 
7 5 , 3 9 0 
7 8 . 8 8 2 
8 2 , 3 9 3 
8 6 , 3 9 6 
9 0 , 4 2 0 
3 
3 6 , 9 8 9 
3 7 , 7 9 3 
3 8 , 8 0 9 
3 9 , 7 3 0 
4 0 . 6 5 3 
4 1 , 6 7 5 
4 2 , 8 5 1 
4 4 , 0 1 9 
4 5 , 2 5 5 
4 6 , 5 7 7 
4 7 , 9 1 1 
4 9 , 2 4 0 
5 1 , 0 3 4 
5 2 , 5 6 1 
54 ,101 
5 5 , 6 3 5 
57 ,171 
5 9 , 2 1 8 
6 1 , 3 1 2 
6 4 , 1 6 5 
6 7 , 2 4 4 
70 ,311 
7 3 . 3 8 3 
7 6 , 9 6 4 
8 0 , 5 3 7 
8 4 , 1 1 9 
8 8 , 2 1 2 
9 2 , 3 0 2 
4 
3 7 , 9 3 6 
3 8 . 8 0 9 
3 9 , 8 8 2 
4 0 , 8 5 6 
4 1 . 7 7 4 
4 2 . 8 5 1 
4 4 , 0 8 0 
4 5 . 3 0 1 
4 6 , 6 3 6 
4 8 , 0 1 4 
4 9 , 3 9 3 
5 0 , 7 7 7 
5 2 , 6 6 3 
5 4 , 2 5 6 
5 5 , 8 4 4 
5 7 , 4 2 8 
5 9 , 0 1 1 
6 1 , 1 0 5 
6 3 , 3 0 6 
6 6 , 2 7 3 
6 9 , 4 4 0 
7 2 , 6 0 7 
7 5 , 7 8 3 
7 9 , 4 6 9 
8 3 , 1 5 5 
8 6 , 8 2 3 
9 1 , 0 2 4 
9 5 . 2 2 Q 
6 
3 9 , 1 7 4 
4 0 , 0 8 2 
4 1 , 1 6 0 
4 2 , 1 3 7 
4 3 , 1 5 2 
4 4 , 1 9 4 
4 5 , 6 1 1 
4 6 , 8 3 9 
4 8 , 3 2 3 
4 9 , 8 0 6 
5 1 , 2 8 8 
5 2 , 7 7 0 
5 4 , 8 7 5 
5 6 , 5 7 2 
5 8 , 2 4 8 
5 9 , 9 2 4 
6 1 , 6 2 1 
6 3 , 8 1 5 
6 6 , 0 7 1 
6 9 , 2 4 5 
7 2 , 5 1 1 
7 5 , 7 8 3 
7 9 , 0 6 3 
8 2 , 8 4 3 
6 6 , 6 2 7 
9 0 , 4 2 0 
9 4 , 7 1 3 
9 9 , 0 0 8 
6 
4 0 , 3 8 9 
4 1 , 3 6 2 
4 2 , 4 4 0 
4 3 , 4 1 2 
4 4 , 5 3 6 
4 5 , 8 1 2 
4 7 , 1 4 2 
4 8 , 4 7 3 
5 0 , 0 1 1 
5 1 , 5 9 3 
5 3 , 1 7 8 
5 4 , 7 6 7 
5 7 , 0 7 8 
5 8 , 8 5 1 
6 0 , 6 4 6 
6 2 , 4 3 9 
6 4 , 2 3 3 
6 6 , 5 2 1 
6 8 , 8 3 1 
7 2 , 2 0 5 
7 5 . 5 8 8 
7 8 , 9 5 4 
8 2 , 3 3 0 
8 6 , 2 2 6 
9 0 , 1 1 3 
9 3 , 9 9 9 
9 8 , 3 9 2 
1 0 2 , 7 9 1 
7 
4 0 , 7 0 0 
4 1 , 6 9 8 
4 2 , 7 6 1 
4 3 , 7 3 5 
4 4 , 8 8 2 
4 6 . 1 8 3 
4 7 , 5 2 7 
4 8 . 8 6 9 
5 0 , 4 3 1 
5 2 , 0 4 3 
5 3 , 6 5 5 
5 5 , 2 6 2 
5 7 , 6 1 7 
5 9 , 4 3 9 
6 1 , 2 4 8 
6 3 , 0 5 8 
6 4 , 3 7 4 
6 7 . 2 0 3 
6 9 , 5 2 0 
7 2 , 9 4 8 
7 6 , 3 4 7 
7 9 , 7 4 5 
8 3 , 1 5 4 
8 7 . 0 7 0 
9 0 , 9 8 0 
9 4 , 8 8 7 
9 9 . 3 2 0 
1 Q 3 . 7 3 6 
8 
4 1 , 0 0 6 
4 2 , 0 0 2 
4 3 , 0 7 5 
4 4 , 0 5 2 
4 5 , 2 2 6 
4 6 , 5 5 1 
4 7 , 9 1 5 
4 9 , 2 7 5 
5 0 , 8 4 7 
5 2 , 4 9 1 
5 4 , 1 2 2 
5 5 , 7 5 9 
5 8 . 1 7 4 
6 0 , 0 0 3 
6 1 , 8 4 8 
6 3 , 6 9 3 
6 5 , 5 3 5 
6 7 , 8 7 7 
7 0 . 2 2 0 
7 3 , 6 9 4 
7 7 , 1 1 7 
8 0 , 5 3 7 
8 3 , 9 7 3 
8 7 . 9 1 3 
9 1 , 8 4 6 
9 5 , 7 8 7 
1 0 0 , 2 2 9 
1 0 4 , 6 8 4 
9 
4 1 , 3 1 2 
4 2 , 3 2 6 
4 3 , 3 9 8 
4 4 , 3 7 3 
4 5 , 5 6 6 
4 6 , 9 2 6 
4 8 , 3 0 7 
4 9 , 6 6 7 
5 1 , 2 8 1 
5 2 , 9 3 8 
5 4 , 5 9 8 
5 6 , 2 6 4 
5 8 , 7 1 2 
SO, 5 8 5 
6 2 , 4 5 0 
6 4 , 3 1 7 
6 6 , 1 7 5 
6 8 , 5 6 7 
7 0 . 9 0 0 
7 4 , 4 3 0 
7 7 , 8 7 9 
8 1 , 3 3 7 
8 4 , 7 8 3 
8 8 , 7 4 6 
9 2 , 7 2 1 
9 6 , 6 7 6 
1 0 1 , 1 5 9 
1 Q S . 6 2 7 
O 
4 1 , 6 2 7 
4 2 , 6 4 3 
4 3 , 7 2 0 
4 4 , 6 8 6 
4 5 , 9 1 6 
4 7 , 2 9 8 
4 8 . 6 7 8 
5 0 , 0 6 1 
5 1 , 6 9 5 
5 3 . 3 9 3 
5 5 , 0 7 7 
5 6 , 7 5 8 
5 9 , 2 6 0 
6 1 , 1 6 5 
6 3 , 0 5 0 
6 4 , 9 4 5 
6 6 , 8 3 2 
6 9 , 2 4 5 
7 1 , 5 9 1 
7 5 . 1 6 9 
7 8 , 6 5 6 
8 2 . 1 3 5 
8 5 , 5 8 5 
8 9 , 6 0 1 
9 3 , 5 8 5 
9 7 . 5 7 5 






























SALARY SCHEDULE C - 2003 











































































































































































































































































































































































































































































































SALARY SCHEDULE B - 2004 






























Y E A R 2 
2 
3 8 , 1 2 1 
3 8 , 9 3 4 
3 9 , 9 5 8 
4 0 , 8 6 9 
4 1 , 8 0 5 
4 2 , 8 5 6 
4 4 , 0 3 8 
4 5 , 2 2 3 
4 6 , 4 6 3 
4 7 , 8 0 1 
4 9 , 1 4 5 
5 0 , 4 9 5 
5 2 , 2 6 8 
5 3 , 8 2 9 
5 5 , 3 8 4 
5 6 , 9 4 9 
5 8 , 5 1 3 
6 0 , 5 6 7 
6 2 , 7 6 1 
6 5 , 7 7 0 
6 8 , 6 8 5 
7 1 . 9 9 6 
7 5 , 1 2 6 
7 8 . 7 8 3 
8 2 , 4 3 2 
8 6 , 1 0 1 
9 0 , 2 8 4 
9 4 , 4 8 9 
Y E A R 3 
3 
3 8 , 6 5 4 
3 9 , 4 9 4 
4 0 , 5 5 5 
4 1 . 5 1 8 
4 2 , 4 8 2 
4 3 , 5 5 0 
4 4 , 7 7 9 
4 6 , 0 0 0 
4 7 , 2 9 1 
4 8 , 6 7 3 
5 0 . 0 6 7 
5 1 , 4 5 6 
5 3 , 3 3 1 
5 4 , 9 2 6 
5 6 , 5 3 6 
5 8 , 1 3 9 
5 9 , 7 4 4 
6 1 . 8 8 3 
6 4 , 0 7 1 
6 7 . 0 5 2 
7 0 , 2 7 0 
7 3 , 4 7 5 
7 6 , 6 8 5 
8 0 , 4 2 7 
8 4 , 1 6 1 
8 7 , 9 0 4 
9 2 , 1 8 2 
9 6 , 4 5 6 
Y E A R 4 
4 
3 9 , 6 4 3 
4 0 , 5 5 5 
4 1 , 6 7 7 
4 2 , 6 9 5 
4 3 . 6 5 4 
4 4 , 7 7 9 
4 6 , 0 6 4 
4 7 , 3 4 0 
4 8 , 7 3 5 
5 0 , 1 7 5 
5 1 , 6 1 6 
5 3 . 0 6 2 
5 5 , 0 3 3 
5 6 . 6 9 8 
5 8 , 3 5 7 
6 0 . 0 1 2 
6 1 , 6 6 6 
6 3 , 8 5 5 
6 6 , 1 5 5 
6 9 , 2 5 5 
7 2 , 5 6 5 
7 5 , 8 7 4 
7 9 , 1 9 3 
8 3 . 0 4 5 
8 6 , 8 9 7 
9 0 , 7 3 5 
9 5 , 1 2 0 
9 9 . 5 0 5 
Y E A R S 
8 
4 0 , 9 3 7 
4 1 , 8 8 6 
4 3 , 0 1 2 
4 4 . 0 3 3 
4 5 , 0 9 4 
4 6 . 1 8 3 
4 7 , 6 6 3 
4 8 , 9 9 9 
5 0 , 4 9 8 
5 2 , 0 4 7 
5 3 , 5 9 6 
5 5 , 1 4 5 
5 7 , 3 4 4 
5 9 , 1 1 8 
6 0 , 8 6 9 
6 2 , 6 2 1 
6 4 , 3 9 4 
6 6 , 6 8 7 
6 9 . 0 4 4 
7 2 . 3 6 1 
7&,77A 
7 9 . 1 9 3 
8 2 , 6 2 1 
8 6 . 5 7 1 
9 0 , 5 2 5 
9 4 , 4 8 9 
9 8 , 9 7 5 
1 0 3 . 4 6 3 
Y E A R S 
6 
4 2 , 2 0 7 
4 3 , 2 2 3 
4 4 , 3 5 0 
4 5 , 3 6 6 
4 6 , 5 4 0 
4 7 , 8 7 4 
4 9 , 2 6 3 
5 0 , 6 5 4 
5 2 , 2 6 1 
5 3 , 9 1 5 
5 5 , 5 7 1 
5 7 , 2 3 2 
5 9 , 6 4 7 
6 1 , 4 9 9 
6 3 , 3 7 5 
6 5 , 2 4 9 
6 7 , 1 2 3 
6 9 , 5 1 4 
7 1 , 9 2 8 
7 5 , 4 5 4 
7 6 , 9 8 9 
8 2 , 5 0 7 
8 6 , 0 3 5 
9 0 , 1 0 6 
9 4 , 1 6 8 
9 6 , 2 2 9 
1 0 2 , 8 2 0 
1 Q 7 . 4 1 7 
Y E A R 7 
7 
4 2 , 5 3 2 
4 3 , 5 7 4 
4 4 , 6 8 5 
4 5 . 7 0 3 
4 6 , 9 0 2 
4 8 , 2 6 1 
4 9 , 6 6 6 
5 1 , 0 6 8 
S 2 . 7 0 0 
5 4 . 3 8 5 
5 6 , 0 6 9 
5 7 , 7 4 9 
6 0 , 2 1 0 
6 2 , 1 1 4 
6 4 , 0 0 4 
6 5 , 8 9 6 
6 7 , 7 9 3 
7 0 , 2 2 7 
7 2 , 6 4 8 
7 6 , 2 3 1 
7 9 , 7 8 3 
8 3 , 3 3 4 
8 6 , 8 9 6 
9 0 , 9 8 8 
9 5 , 0 7 4 
9 9 , 1 5 7 
1 0 3 , 7 8 9 
1 0 8 , 4 0 4 
Y E A R 8 
8 
4 2 , 8 5 1 
4 3 , 8 9 2 
4 5 . 0 1 3 
4 6 , 0 3 4 
4 7 , 2 6 1 
4 8 , 6 4 6 
5 0 , 0 7 1 
5 1 , 4 9 2 
5 3 , 1 3 5 
5 4 , 8 5 3 
5 6 , 5 5 7 
5 8 , 2 6 8 
6 0 , 7 9 2 
6 2 , 7 0 3 
6 4 , 6 3 1 
6 6 , 5 5 9 
6 8 , 4 8 4 
7 0 , 9 3 1 
7 3 , 3 8 0 
7 7 , 0 1 0 
8 0 , 5 8 7 
8 4 , 1 6 1 
8 7 , 7 5 2 
9 1 , 8 6 9 
9 5 , 9 7 9 
1 0 0 , 0 9 7 
1 0 4 , 7 3 9 
1 Q 9 . 3 9 5 
Y E A R S 
9 
4 3 , 1 7 1 
4 4 , 2 3 1 
4 5 . 3 5 1 
4 6 , 3 7 0 
4 7 . 6 1 6 
4 9 , 0 3 8 
5 0 , 4 8 1 
5 1 , 9 0 2 
5 3 , 5 8 9 
5 5 , 3 2 0 
5 7 , 0 5 5 
5 8 . 7 9 6 
6 1 , 3 5 4 
6 3 , 3 1 1 
6 5 , 2 6 0 
6 7 , 2 1 1 
6 9 , 1 5 3 
7 1 , 6 5 3 
7 4 , 0 9 1 
77,779 
8 1 , 3 8 4 
3 4 , 9 9 7 
8 6 , 5 9 8 
9 2 , 7 4 0 
9 6 , 8 9 3 
1 0 1 , 0 2 6 
1 0 5 , 7 1 1 
1 1 Q . 3 8 0 
Y E A R 1 0 
O 
4 3 , 5 0 0 
4 4 . 5 6 2 
4 5 , 6 8 7 
4 6 , 6 9 7 
4 7 , 9 8 2 
4 9 . 4 2 6 
5 0 , 8 6 9 
5 2 , 3 1 4 
5 4 , 0 2 1 
5 5 , 7 9 6 
5 7 , 5 5 5 
5 9 , 3 1 2 
6 1 . 9 2 7 
6 3 . 9 1 7 
6 5 , 8 8 7 
6 7 , 8 6 8 
6 9 , 8 3 9 
7 2 , 3 6 1 
7 4 , 8 1 3 
7 8 , 5 5 2 
8 2 , 1 9 6 
8 5 . 8 3 1 
8 9 , 4 3 6 
9 3 , 6 3 3 
9 7 , 7 9 6 
1 0 1 . 9 6 6 
1 0 6 , 6 6 7 






























SALARY SCHEDULE C - 2004 











































































































































































































































































































































































































































































































GRIEVANCE PROCEDURE FOR TOWN OF HEMPSTEAD EMPLOYEES 
Including seasonal and part-time employees as per Part 6.0 hereof. 
Regulations governing the submission and settlement of grievances of 
Town of Hempstead employees. 
PREAMBLE 
In order to establish a more harmonious and cooperative relationship between the 
Town of Hempstead and its employees, it is hereby declared to be the policy of 
the administration of the Town to provide for the settlement of employment 
grievances through the following procedure. 
Part 1.0 DEFINITIONS 
1.1 The term "Board" means the Grievance Board, Town of Hempstead. 
1.2 The term "Department'1 means departments, boards, agencies, commissions, 
or special districts of the Town government 
1.3 The term "CSEA" means the recognized bargaining agent. 
1.4 The term "Employee Representative" means the agent selected by the 
employee to act in his/her behalf in the processing of a grievance. 
1.5 The term "Department Representative" means the officer or employee 
designated by the head of such department to act with full authority in his/her 
behalf in making a determination on a grievance. 
1.6 "Immediate Supervisor" means the employee or officer on the next higher 
level of au-thority above the employee in the department wherein the grievance 
exists and who normally assigns and reviews the employee's work, approves 
his/her time record or evaluates his/her work performance by or with the desig-
nation of the department head. 
1.7 "Grievance" shall mean any claimed violation, misinterpretation or inequitable 
applica-tion of the existing collective bargaining agreement, rules, procedures, regu-
lations, ad-ministrative orders or work rules of a government or a department or 
agency thereof, which relate to or involve employee's health or safety, physical facil-
ities, materials or equipment furnished to employees or supervision of employees; 
provided, however, that such term shall not include any matter involving an employ-
ee's job classification, title, retirement benefits, disciplinary proceeding or any matter 
which is otherwise reviewable pursuant to Civil Service Law or any rule, law, or reg-
ulation having the force and effect of law. Effective January 1,1994, a "Grievance" 
shall be defined as any claimed violation, misinteipretation or inequitable application 
of the existing collective bargaining agreement, rules, procedures, regulations, 
administrative orders CM- weak rules of the employer or a department, except any mat-
ter which is otherwise reviewable pursuant to the Civil Service Law. 
1.8 "Group Grievance" means a grievance affecting more than one employee in 
which a common questions) predominates and the joining of such claims is 
superior for the fair and efficient resolution of the matter. Only CSEA can process 
Group Grievances. 
1.9 "Higher Ranking Supervisor" means the employee or officer on a higher 
level of author-ity in direct line above the immediate supervisor and below the 
level of the department head. 
1.10 "Hearing Representative" means the officer or employee designated by the 
department head to conduct a hearing at the second step of the procedure herein. 
INTRODUCTION 
Part 2.0 
The provisions and procedures established hereunder shall be applicable to 
grievances in any department, board, agency, commission or special district of 
the Town of Hempstead. This procedure shall not apply to any matter involving 
an employee's job classification, title, retirement benefits, disciplinary proceed-
ing or any matter which is otherwise reviewable pursuant to Civil Service Law 
or any rule, law or regulation having the force and effect of law. 
It is the fundamental responsibility of supervisors or those in charge to take 
appropriate action promptly and fairly upon the grievances of their subordinates. 
The head of each department, board, agency, commission or special district 
of the Town of Hempstead shall be responsible for carrying out the regulations 
prescribed herein and maintaining the standards herein prescribed. 
DEPARTMENTAL RESPONSIBILITY 
Pqrt3.0 
An employee shall be entitled to a representative of his/her own choosing in the 
presentation and processing of a grievance. 
The head of each department, board, agency, commission or special district of the 
Town shall establish formal procedures for the submission of grievances by 
employees and for the prompt and orderly consideration and determination of 
such grievances by supervisors in accordance here-with. 
3.1 The first step shall consist of the employee's presentation of his/her griev-
ance to his/her immediate supervisor, who shall consult with and permit the 
employee to consult with any of his/her higher ranking supervisors below the 
head of the department, board, agency, commission, or special district of the 
Town of Hempstead. The discussion and resolu-tion of grievances in the first step 
shall be on an oral basis. 
3.2 The second step shall be the determination of the grievance by the head of 
the department, board, agency, corn-mission, or special district or by a duly des-
ignated representative. If a grievance is not satisfactorily settled at the first step, 
the employee may request a review and determina-tion by the head erf the depart-
ment, board, agency, commission, or special district of the Town of Hempstead 
or designated representative. In this case, the specific nature of the grievance 
shall be made in writing, by the employee and by the appropriate supervisors. 
The head erf the department, board, agency, ceanmission, or special district shall, 
at the re-quest of the employee, hold an informal hearing. The employee and 
his/her representa-tive may appear and present oral statements or aiguments. The 
determination of such grievance shall be made by the head of the department, 
board, agency, commission, or special district, or his/her representative. 
PROCEDURES 
Part 4.0 
4.1 All employees have the right to present their grievance in accordance with 
the procedures described herein, with or without the assistance of a representa-
tive of the Union, and free from interference, coercion, restraint, discrimination, 
or reprisal. The CSEA shall have a right to have a representative present at each 
grievance step and to be noti-fied of each decision. In the case of an employee, a 
grievance must be initiated within twelve (12) months after the employee knew, 
or should have known of the grievance. Group grievances must be initiated with-
in eighteen (18) months after the Group knew or should have known of the griev-
ance. Effective March 22,1988 the time within which to bring an employee or 
group grievance shall be six months. 
4*2 Step 1 An employee who feels that he/she has been aggrieved may orally 
present his/her grievance to his/her immediate supervisor or department supervi-
sor common to the group who shall carefully consider the matter and, within five 
(5) woridng days thereafter, make a determination and advise the employee and 
the CSEA of the decision. 
4.3 Step 2 If the grievance is not satisfactorily adjusted at Step 1, an employ-
ee or his/her CSEA representative may present the matter to his/her department 
head within five (5) woridng days after notification of the decision provided in 
Step 1, by filing with his/her department head or a duly designated representa-
tive, a written notice of the specified grievance on an official fonn provided for 
that purpose. Within ten (10) woridng days after it is presented to him/her, the 
department head or duly designated representative shall make a written determi-
nation and advise the employee and the CSEA of the decision. 
4.4 Step3 If the grievance is not satisfactorily adjusted at Step 2, an employee or 
his/her CSEA representative may appeal the matter to the Town of Hempstead 
Grievance Board within thirty (30) w<Mkingdaysaftothedecisicxii»ovidedatStq)2. 
4£ The Grievance Boaid shall schedule a hearing within fifteen (15) woridng days 
after the receipt of the employee's request and shall render a decision within thirty (30) 
waking days. Both the Grievance Boaid and the employee shall be entitled to one 
adjournment as of right, but further adjournments may only be by mutual consent 
4.6 Any matter which is not a grievance as defined herein shall not be the sub-
ject of the binding arbitration procedure provided herein. 
4.7 The parties to the grievance may submit written statements on matters relat-
ing to the grievance to the Board prior to the hearing. The employee, his repre-
sentative, if any, and the head of the department shall be notified in writing of the 
decision of the Board. 
4.8 If a grievance is referred to the Labor Management Committee, the Labor 
Management Committee shall meet within ten (10) working days and render a 
decision within ten (10) working days subsequent to its last meeting. 
43 A verbatim record may be kept of all hearings of the Board. 
4*10 The appeals to the Grievance Board may be heard in public or in private, as 
determined by the Grievance Board. 
4.11 Step 4 Within thirty (30) working days after the notification of the decision 
reached at Step 3, a grievance as defined herein, with the consent of the CSEA,, 
shall be submitted to arbitration for review. 
4.12 The Employer and the CSEA shall mutually agree on twelve (12) people to 
serve as a panel of arbitrators. 
4.13 All the arbitrators so selected shall be listed alphabetically except as other-
wise provided below 
4.14 One arbitrator shall be selected in alphabetical order. If the arbitrator select-
ed advises the parties that he/she is unable to hear the grievance within thirty (30) 
calendar days from the date he/she is notified of selection, the next arbitrator on 
the list shall be so designated. 
4.15 Names of arbitrators who have served and of those who have been unable 
to accept an assignment shall be moved to the bottom of the panel list. 
4.16 Those selected as arbitrators under this Agreement shall receive a fee of up 
to a maximum of $700 per day, to include all expenses and to be borne equally 
by the parties. 
4.17 The ariritrator shall have no authority to add to, subtract from, modify or 
change in any way, the provisions erf this agreement, or any expressly written 
amendment or supple-ment thereto 
4.18 The arbitrator shall confine himself to the precise issue submitted for arbi-
tration and shall have no authority to determine any other issues not so submit-
ted to him, nor shall he submit observations or declarations of opinion which are 
not essential in reaching the determination. 
4.19 The arbitrators shall issue written findings of fact and binding recommen-
dations for resolving the grievance to the parties within thirty (30) calendar days 
after the hearing. 
4*20 Arbitration hearings shall consist of, but not be limited to, a review of the 
evidence, record and decisions reached at Step 3. 
4*21 Evidence that has not been submitted at the Grievance Board hearing shall 
not be sub-mitted at an arbitration hearing unless the party submitting the evi-
dence has submitted same to the Grievance Board at least ten (10) calendar days 
prior to the arbitration hearing. It is understood that the term "evidence" shall not 
include the submission of decisions regarding similar cases, new arguments, the 
submission of applicable statutes, rules, regulations or case law. 
4.22 Should the Town Grievance Board change its decision subsequent to the 
timely submission of new evidence, and should the CSEA withdraw a grievance 
as a result thereof, any cancellation fee charged by the arbitrator shall be borne 
equally by the parties. 
4.23 Group Grievances shall be presented to the lowest ranking supervisor com-
mon to all employees in the group. 
Part 5,0 For the purpose of this Grievance Procedure: 
5.1 Failure by the Employer, at any step of the procedure provided herein, to 
communicate a decision of a grievance within the specified time limits shall per-
mit the employee to proceed to the next step. 
5.2 Failure by the employee or CSEA at any step of this procedure to appeal a 
grievance to the next step within the specified time limits shall be deemed to be 
a waiver of the right to appeal to the next step. 
5.3 Conferences and hearings held under the procedure provided herein shall be 
conducted at times and places which will afford a fair and reasonable opportuni-
ty for all persons entitled to be present at such conferences or hearings. When 
such conferences or hear-ings are held during working hours, all individuals nec-
essary for the conferences or hearings will be excused without loss of pay or ben-
efits for the purpose of attending such conferences or hearings. 
Part 6.0 
A Grievance Committee, comprised of a total of four (4) members (two [2] 
from CSEA and two [2] from the Town of Hempstead), mutually agreeable to 
both sides, shall be formed solely for the purpose of investigating grievances on 
behalf of seasonal and part-time employees having a minimum of thirty (30) days 
length of service. Upon finding by a majority of this Committee that the griev-
ance is warranted, said seasonal or part-time employee will be permitted to 
process his/her grievance in accordance with the grievance procedure herein. 
SCHEDULE wEtt 
DISCIPLINARY PROCEDURE FOR TOWN OF HEMPSTEAD EMPLOYEES 
1.0 The provisions of this section shall be exclusive for all employees of the 
Employer who previously had, or upon subsequently becoming employed would 
have had, the disci-plinary protections afforded under Section 75 of the Civil 
Service Law of the State of New York or Chapter 37 of the Code of the Town of 
Hempstead, were it not for the enactment of this new disciplinary procedure. It is 
further understood that employees of the Employer who were not previously 
granted the protections of either Section 75 or Chapter 37 are not entitled to the 
disciplinary protection afforded herein unless they are subsequently employed in 
a title that provides for such protection were it not for the enactment of this new 
disciplinary procedure. 
1.1 There shall be a trial period of six (6) months from date of original hire for 
all employees in full-time positions, unless a longer, or new, or additional proba-
tionary or trainee period is provided by the Civil Service Commission Rules or 
by New York State statute. During this trial period, the employee holding the 
position shall not have any disciplin-ary protection. In addition, an employee's 
failure of a probationary or trainee period required by the Civil Service 
Commission shall not be subject to the Disciplinary Procedure. 
1.2 Interruptions of service in a full-time or part-time position, lasting less than 
one year, shall not be an interruption of years of continuous service. 
13 Only an employee who has passed the trial period, as set forth above, shall 
be entitled to use the Disciplinary Review Procedure as set forth in this section. 
1.4 An employee who is seasonal, temporary, provisional, or in the unclassified 
service, or in a position designated by the Civil Service Commission as "confi-
dential" or "influencing policy", shall not have the protections of Schedule "E" of 
this Agreement Time served in any such position shall not be credited towards a 
trial period, except that- following a permanent appointment, time served in sub-
sequent positions (other than seasonal, temporary, unclassified, or positions des-
ignated by the Civil Service Commission as "confidential" or "influencing poli-
cy®) shall be credited towards the trial period. 
2.0 An employee who is covered by this schedule may not have any of fee 
Health, Dental or Optical insurance benefits provided for in this Agreement sus-
pended, discontinued, or interrupted by the Town pending the completion of the 
Disciplinary Review Procedure provided for in this section. The Town shall con-
tinue to pay the regular cost of such insurance for such period. 
3.0 No penalty or punishment beyond a reprimand may be imposed unless the 
employee has been given a reasonable opportunity to have a CSEA representa-
tive present at the time any such penalty or punishment is imposed. 
3.1 No employee shall be asked or required to sign a resignation unless he/she has 
first been afforded a reasonable opportunity to consult witha CSEA representative. 
4.0 When an employee is being interviewed by a departmental representative 
under cir-cumstanees which may lead to the imposition of a disciplinary penalty 
against him/her other than a reprimand, the employee shall be given an opportu-
nity to have a CSEA representative present during such interview. 
4.1 Such CSEA representative shall be excused from work for a sufficient peri-
od of time necessary to assist the employee who has requested his/her presence. 
4.2 Such representative, while having the right to be present during the period 
of interview, shall also have the right to confer with and advise the employee both 
before and after the interview. 
4.3 Statements made by an employee after notice of an investigation related to 
charges which may be brought against such employee, which statements are 
made in the ab-sence of an opportunity to have his representative available at the 
interview, shall not be admissible in the Disciplinary Review Procedure. 
5.0 NOTICE OF DISCIPLINE AND CHARGES. An employee who is entitled 
to the protections erf this section shall, within fifteen (15) calendar days of the 
imposition of a penalty, be served with written notice of the discipline and 
charges of incompetence and/or misconduct either in person or by certified mail, 
return receipt requested, to his/ her current address as it appears on the 
Employer's personnel records. If the employee wishes to contest said discipline, 
the employee must proceed in accordance with the Disciplinary Review 
Procedure set forth in this section. A copy of such notice and charges shall simul-
taneously be served upon the CSEA. 
6.0 Discipline may consist of and shall be limited to a reprimand, or a fine not 
to exceed one hundred dollars ($100) or a loss erf leave entitlements not to exceed 
thirty (30) days, or a suspension without pay, or demotion in grade or step or dis-
missal from Town service. 
6.1 A discharge or a suspension without pay, in excess of fifteen working days, 
shall entitle the CSEA to proceed directly to Step 3 of the Disciplinary Review 
Procedure for expe-dited arbitration. 
7.0 No discipline may be imposed more than eighteen (18) months after the 
occurrence of the alleged incompetence or misconduct complained of by the 
Town and described in the notice and charges, unless said incompetence or mis-
conduct would, if proved in a court of competent jurisdiction, constitute a crime. 
8.0 DISCIPLINARY REVIEW PROCEDURE 
8.1 Step 1. Within ten (10) working days after the imposition of disciplinary 
action or receipt of notice of discipline and chaiges, whichever is first, an 
employee who objects to the disciplinary action which was imposed shall pres-
ent his/her objection in writing to his/her department head, who shall carefully 
consider the matter, and within five (5) working days thereafter, make a determi-
nation and advise the employee and the CSEA of the decision. 
8.2 Step 2. If the objection is not satisfactorily adjusted at Step 1, an employ-
ee or his/her CSEA representative shall appeal the matter to a Town disciplinary 
review officer within ten (10) working days after notification of the decision pro-
vided in Step 1, by filing with the Town disciplinary review officer a notice of 
appeal on the form provided by the Town. Within ten (10) working days after the 
filing of the appeal, the disciplinary review officer shall schedule a conference to 
review the appeal. Conferences will be concluded not later than 20 working days 
after the initial conference unless there is mutual consent to extend the time. 
Within fifteen (15) working days after the close of the conference, the Town dis-
ciplinary review officer shall make a written determina-tion on the appeal and 
advise the employee and the CSEA of that determination. 
8.3 Step 3 Within fifteen (15) working days after (a) notification of the decision 
reached at Step 2; (b) discharge; or (c) suspension without pay in excess of fif-
teen (15) working days, only the CSEA may proceed to Disciplinary Arbitration. 
9.0 DISCIPLINARY ARBITRATION 
9.1 Panel of Arbitrators. The Town and the Union shall mutually agree on 
twelve (12) people to serve as a panel of arbitrators. Each person selected must 
be a labor arbitra-tion panel member of the American Arbitration Association or 
the New York State Public Employment Relations Board panel. All of the arbi-
trators so selected shall be listed alphabetically except as otherwise provided in 
Section 93 below. 
9.2 Arbitrators shall be selected in alphabetical order. If the arbitrator selected 
advises the parties that he/she is unable to hear the dispute within thirty (30) cal-
endar days from the date he/she is notified of selection, the next arbitrator on the 
list shall be designated. 
9.3 Names of arbitrators who have served and of those who have been unable 
to accept an assignment shall be moved to the bottom of the panel list 
9.4 The arbitrator shall have no authority to add to, subtract from, modify or 
change in any way the provisions of this Agreement or any expressly written 
amendment or supple-ment thereto, or to extend its duration, unless the parties 
have expressly agreed in writing, to give the arbitrator specific authority to do so, 
or to make an award which has this effect It is understood that a disciplinary 
proceeding commenced during the term of this Agreement or after its expiration 
date, but prior to execution of a new agreement, may be processed after the 
stated expiration date as if the Agreement was still in effect. The award of the 
arbitrator so made shall he final and binding on the parties. 
9.5 For the purpose erf this Disciplinary Review Procedure: 
(a) Failure by the Town, at any step of the procedure provided herein, to 
communicate a decision on a grievance or objection within the specified 
time limits shall permit the employee or the Union to proceed to the next step. 
(b) Failure by the employee or Union at any step of this procedure to appeal 
a grievance or objection to the next step within the specified time limits 
shall be deemed to be a waiver of the right to appeal to the next step. 
(e) Judicial Review of Disciplinary Action shall be exclusively limited to 
procedures available under C.P.LJR. Article 75. 
(d) Neither the Union nor the Town Disciplinary Board shall be permitted 
more than two (2) adjournments of any arbitration case. No adjournment 
shall be for more than ten (10) working days. Default will be granted against 
the party requesting more than two (2) adjournments. 
(e) The arbitrator shall only decide whether misconduct or incompetence 
existed, and if so, the appropriate penalty permitted by this Agreement For 
discipline imposed after March 22, 1988, the arbitrator shall also decide 
whether the disciplinary procedures set forth in this agreement were violated. 
(f) No employee shall be suspended for more than fifteen (15) woriring days, 
pending the ruling of the arbitrator, unless the employee: 
(i) poses a threat to the residents erf the Town of Hempstead, property 
of the Town of Hempstead, or other employees of the Town of 
Hempstead; or 
(ii) is dismissed by the Town of Hempstead. 
9.6 Those selected as arbitrators under this Agreement shall receive a fee of 
seven hundred dollars ($700) per day, to include all expenses, and to be borne 
equally by the parties. 
9.7 The arbitrator selected shall be notified immediately and must hold the 
hearing and render the binding decision within thirty (30) calendar days from the 




Administrative Officer I 
Administrative Officer II 
Assistant Director, Animal Shelter & Control 
Assistant Director of Bay Constables 
Assistant Director of Cemeteries 
Assistant Director of Communications 
Assistant Director of Personnel 
Assistant Director of Real Estate 
Assistant Director of Reproduction Services 
Assistant Director of Traffic Control (Administration) 
Assistant Director of Traffic Control (Operations & Maintenance) 
Assistant Director of Traffic Control (Street Lighting) 
Assistant Director of Urban Renewal 
Assistant Recreation Director 
Assistant Superintendent of Sanitation 
Assistant to Commissioner, Department of Buildings 
Assistant to Commissioner, Department of Conservation & Waterways 
Assistant to Commissioner, Department of General Services 
Assistant to Commissioner, Department of Highway 
Assistant to Commissioner, Department of Occupational Resources 
Assistant to Commissioner, Department of Planning & Economic Development 
Assistant to Commissioner, Department of Sanitation 
Assistant to Commissioner, Department of Water 
Assistant to Deputy Commissioner, Department of Conservation & Waterways 
Assistant to Deputy Commissioner, Department of Raiks & Recreation (Recreation) 
Assistant to Director of Cemeteries 
Assistant to Director of Personnel (Employee Benefits) 
Assistant to Director of Systems & Data Processing 
Assistant (Admin. Matters) to First Deputy Commissioner, DOOR 
Assistant (Pers. Matters) to First Deputy Commissioner, DOOR 
Assistant to First Deputy Commissioner, Dept of General Services 
Assistant to Second Deputy Comm. (Admin.), Dept of General Services 
Assistant to First Deputy Receiver of Taxes (Admin. & Fiscal) 
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Building Maintenance Supervisor 
Building Manager 
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Chairman - Board, Committee, Commission 
Chief Deputy Town Attorney 
Chief of Staff in the Office of the Supervisor 
Civil Service Administrator 
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Commissioner, Department of Conservation & Waterways 
Commissioner, Department of Engineering 
Commissioner, Department of General Services 
Commissioner, Department of Highway 
Commissioner, Department of Occupational Resources 
Commissioner, Department of Paries & Recreation 
Commissioner, Department of Planning & Eco. Dev. 
Commissioner, Department of Public Safety 
Commissioner, Department of Sanitation 
Commissioner, Department of Senior Enrichment 
Commissioner, Department of Water 
Community Development Coordinator 
Confidential Assistant 
Coordinator, Handicapped Children's Recreation Program 
Coordinator, Cultural Arts 
Counsel to Board of Zoning Appeals 
Counsel to the Commissioner, Dept of Planning & Eco. Dev. 
Counsel to Commissioner, Dept of Sanitation 
Counsel to Supervisor 
Deputy Commissioner, Dept of Cons. & Wtwys. 
Deputy Commissioner, Dept of Cons. & Wtwys. (Opns.) 
Deputy Commissioner, Dept of Highway 
Deputy Commissioner, Dept of Parks & Recreation 
Deputy Commissioner, Dept of Parks & Recreation (Administration) 
Deputy Commissioner, Dept of Parks & Recreation (Design & Construction) 
Deputy Commissioner, Dept. of Paries & Recreation (Warehouse & Inv. Manage.) 
Deputy Commissioner, Dept of Sanitation (Engineering) 
Deputy Executive Director 
Deputy Registrar of Vital Statistics 
Deputy Town Attorney 
Director, Community Development Construction Projects 
Director of Animal Shelter & Control 
Director of Bay Constables 
Director of Cemeteries 
Director of Communications 
Director of Conservation 
Director of Finance 
Director of Fine Arts 
Director of Personnel 
Director of Real Estate 
Director of Reproduction Services 
Director of Security & Emergency Services 
Director of Systems & Data Processing 
Director of Tourism 
Director of Traffic Control 
Director of Urban Renewal 
Director of Waterways Management 
Electrical Services Supervisor 
Executive Assistant to the Supervisor 
Executive Assistant to Town Board 
Executive Director, Civil Service Commission 
First Deputy Commissioner, Dept of Buildings 
First Deputy Commissioner, Dept of Engineering 
First Deputy Commissioner, Dept of General Services 
First Deputy Commissioner, Dept of Occupational Resources 
First Deputy Commissioner, Dept of Planning & Eco. Dev. 
First Deputy Commissioner, Dept. of Public Safety 
First Deputy Commissioner, Dept of Sanitation 
First Deputy Commissioner, Dept of Senior Enrichment 
First Deputy Commissioner, Dept of Water 
first Deputy Receiver of Taxes (Admin. & Communis) 
First Deputy Town Clerk 
First Deputy Town Comptroller 
Highway Maintenance Foreman 
Highway Maintenance Supervisor 
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Housing Supervisor 





Office Services Supervisor 
Park Supervisor II 
Park Supervisor III 
Parks Maintenance Supervisor 
Payroll Supervisor 
Personnel Specialist II 
Personnel Specialist III 
Pest Control Supervisee 
Planner Supervisor 
Pfcess Secretary 
Principal Deputy Town Attorney 
Public Information Officer 
Recreation Director 
Recreation Facility Manager 
Registrar of Vital Statistics - P/T 
Risk Management Officer 
Sanitation Safety Coordinator 
Sanitation Supervisor 
Second Deputy Commissioner, Dept of Buildings 
Second Deputy Commissioner, Dept of Engineering 
Second Deputy Commissioner, Dept of General Services 
Second Deputy Commissioner, Dept of Occupational Resources 
Second Deputy Commissioner, Dept of Planning & Eco. Dev. 
Second Deputy Commissioner, Dept of Public Safety 
Second Deputy Commissioner, Dept of Sanitation 
Second Deputy Commissioner, Dept of Senior Enrichment 
Second Deputy Commissioner, Dept of Water 
Second Deputy Receiver of Taxes (Collections & Disbursements) 
Second Deputy Town Clerk 
Second Deputy Town Comptroller 
Secretary to Boaxd of Zoning Appeals 
Secretary to Joint Village-Town Aircraft Noise Abatement Comm. (JTVASNAC) 
Secretary to Public Employment Relations Board 
Secretary to the Supervisor 
Secretary (in Office of Supervisor) 
Secretary to the Town Board 
Secretary to the Town Cleric 
Senior Deputy Town Attorney 
Senior Law Assistant 
Special Assistant to Supervisor 
Special Investigator (Classified Matters) 
Special Park District Supervisor 
Superintendent of Sanitation 
Superintendent of Street Lighting 
Supervisor of Construction Inspection Services 
Supervisor of Inspection Services 
Supervisor of licensing 
Supervisor of Marina Maintenance 
Supervisor of Marine Maintenance 
Supervisor of Waterways Maintenance 
Systems Analyst II 
Third Deputy Commissioner, Dept of Planning & Eco. Dev. (Rehab.) 
Third Deputy Commissioner, Dept of Sanitation (Sdid Waste Disposal & Planning) 
Third Deputy Receiver of Taxes (Office Services & Accounting) 
Third Deputy Town Clerk 
Town Attorney 
Town Comptroller 
Vocational Training Supervisor 
Water Distribution Supervisor 
Water Metering Supervisor 
LOCAL 880 - TOWN OF HEMPSTEAD EMPLOYEES 
BILL FLANAGAN - PRESIDENT 
SANTO SAIA - EXECUTIVE VICE PRESIDENT 
GARY STECKLER - FIRST VICE PRESIDENT 
JOSEPH ARENA - SECOND VICE PRESIDENT 
CHARLES SELLITTO - THIRD VICE PRESIDENT 
ROBERT MURPHY - FOURTH VICE PRESIDENT 
CAROLYNE MARTIN - SECRETARY 
JEANNE McGINTY - TREASURER 
RICHARD V. GUARDINO, JR. - SUPERVISOR 
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